SOCIAL JUSTICE COMMITTEE

TRANSFORMATIVE JUST AND EQUITABLE
INSTITUTION INITIATIVE: DONATIONS

PROJECT DESCRIPTION

Villanova is lucky to have such a robust and diverse alumni and support group. To help foster this Villanova plans
to communicate clear guidelines for donations received by the university and create an oversight structure as
needed. Measures will be taken to ensure the nature and purpose of donations are aligned with the Universities
mission.

PROJECT UPDATES
N/A

PROJECT OUTCOMES

* Create clear guidelines for donations received by the university
« Create an oversight structure if needed

GENDER 1 6 PEAGE, JUSTICE
EQUALITY ANDSTRONG
INSTITUTIONS

A

AFFECTED METRICS

Metric Metric Description 2021 Key Result
Satisfaction of female and male employees in Determine the campus satisfaction with "family friendly"
5.4  their work environment, work policies, and with services via survey.

family friendly services and facilities at Villanova.

Proportion of students, faculty, and staff that feel =~ Add questions to the climate survey to better represent
16.3  like they are apart of an institution that is just and  satisfaction with Villanova's administrative justice.
fair to its members.

Proportion of campus departments that adopt Publish Villanova board and cabinet meeting minutes after
16.4  and implement policies that guarantee public each meeting.
access to information.

TEAM LEAD TBD Kathryn Getek Soltis VILLANOVA UNIVERSITY SUSTAINABILITY PLAN 2020-2030
STATUS In progress Prepared by the Villanova Sustainability Leadership Council





