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VILLANOVA UNIVERSITY POLICY:

Villanova University seeks to foster and maintain a community of mutual respect

and concern for all of its members. There can be no greater violation of the terms of
that community, or of the essential dignity of any member of it, than an act of sexual
assault, sexual harassment, or other forms of misconduct described in University
Policy (referred to as “sexual misconduct”). These acts constitute the deepest affront
to University standards and will not be tolerated in any form.

All members of this community—students (current and applicants), faculty, staff,
applicants for employment, persons doing business with or acting on behalf of

the University, and visitors to campus—are protected under this Policy and share

in responsibility for creating and maintaining an environment that promotes the
safety and dignity of each person. Towards that end, University Policy provides the
framework for eliminating sexual misconduct from our community, preventing its
recurrence, and addressing its effects.

Villanova prohibits all forms of sexual misconduct, and any person found responsible
for such conduct will face disciplinary actions up to and including dismissal or
expulsion from the University. Some acts constitute prohibited conduct under Title
IX of the Education Amendments of 1972 and other Federal and State laws. Acts of
sexual assault or sexual misconduct may also be prosecuted under the Pennsylvania
Criminal Code. This Policy applies to all on-campus conduct, as well as any off-
campus conduct that has an adverse impact on any member of the University
community or the University.

SEXUAL MISCONDUCT INCLUDES:

SEXUAL MISCONDUCT. The term sexual misconduct is a comprehensive term

that encompasses any unwelcome conduct of a sexual nature whether verbal,

non-verbal, graphic, physical, electronic, or otherwise including but not limited
to: sexual advances, non-consensual kissing, requests for sexual favors, sexual

assault, sexual exploitation, stalking, dating violence, and domestic violence.

SEXUAL ASSAULT. Having or attempting to have sexual intercourse or sexual
contact with another person without consent. This includes sexual intercourse
or sexual contact achieved by the use or threat of force or coercion, where a
person does not consent to the sexual act, or where a person is incapable of
giving consent because of their age or their temporary or permanent mental or
physical incapacity. Sexual assault includes rape, fondling, incest, and statutory
sexual assault.

SEXUAL EXPLOITATION. Sexual exploitation is an act or omission to act that
involves taking non-consensual or abusive sexual advantage of another, either
for personal advantage or to benefit or advantage anyone other than the
Complainant.

STALKING. Stalking is a pattern of repeated and unwanted attention,
harassment, contact, or any other course of conduct directed at a specific
person that would cause a reasonable person to fear for their safety, or
the safety of others, or suffer substantial emotional distress. The course



of conduct means two or more instances including but not limited to
unwelcome acts in which an individual directly, indirectly or through third
parties, by any action, method, device, or means follows, monitors, observes,
surveils, threatens, or communicates to or about a person, or interferes

with a person’s property. This includes cyber-stalking, a particular form of
stalking in which electronic media such as the internet, social networks,
blogs, cell phones, texts, or other similar devices or forms of contact are
used to pursue, harass, or make unwelcome contact with another person.
Substantial emotional distress means significant mental suffering or anguish.

SEXUAL HARASSMENT. Sexual harassment is unwelcome conduct of a sexual
nature whether verbal, non-verbal, graphic, physical, electronic, or otherwise
including but not limited to:

Sexual advances

Non-consensual kissing

Requests for sexual favors

Quid pro quo—employee explicitly or implicitly conditions the provision of
an employment or academic aid, benefit, or service of the University on an
individual’s participation in unwelcome sexual conduct.

Hostile environment—unwelcome conduct that a reasonable person would
find so severe, pervasive, and objectively offensive that it denies a person
equal access to a University education program or activity.

DATING VIOLENCE. Dating violence is an act of violence or the threat of
violence committed by a person who is or has been in a social relationship
of a romantic or intimate nature with the Complainant. The existence of
such a relationship is determined based upon the length of the relationship,
the type of the relationship and the frequency of interaction between the
persons involved in the relationship. Includes physically, sexually, and/or
psychologically abusive behavior that arises in the form of a direct violent
act, or indirectly as acts that expressly or implicitly threaten violence. Dating
violence also occurs when one partner attempts to maintain power and
control over the other through one or more forms of abuse, including sexual,
physical, verbal, financial or emotional abuse.

DOMESTIC VIOLENCE. Domestic violence is an act of violence or threat

of violence committed by a current or former spouse or intimate partner,

or by a person with whom the Complainant shares a child in common.
Domestic violence also includes a crime of violence against a person who

is cohabitating with or has cohabitated with the Complainant as a spouse

or intimate partner, by a person similarly situated to a spouse of the
Complainant under domestic or family violence laws of the Commonwealth
of Pennsylvania, or by any other person against an adult or youth Complainant
who is protected from that person’s acts under the domestic or family
violence laws of the Commonwealth of Pennsylvania. Includes physically,
sexually, and/or psychologically abusive behavior that arises in the form
of a direct violent act, or indirectly as acts that expressly or implicitly
threaten violence. Domestic violence also occurs when one partner attempts
to maintain power and control over the other through one or more forms of
abuse, including sexual, physical, verbal, financial or emotional abuse.



RETALIATION. Retaliation includes, but is not limited to, intimidation,
threats, coercion, or discrimination against any individual for the purpose of
interfering with any right or privilege secured by Title IX or its regulations,

or because they have made a report or complaint of sexual misconduct or
participated or refused to participate in criminal proceedings or University
processes under this policy. Retaliation may be committed by any person or
group of people, not just a Respondent or Complainant. It may be committed
against the Complainant, Respondent, or person or group of people involved
in the investigation and/or resolution of an allegation of sexual misconduct.
Retaliation could occur before, during or after an investigation, University
proceedings, and/or resolution.

CONSENTIIS:

» Explicitly communicated

* Reversible

* Informed

* Actively given without force or threat of force

* Voluntary

* Mutual agreement in which all parties are capable of
making a decision

If, at any time, it is reasonably apparent that either party or any is
hesitant, confused, or unsure, both or all parties should stop and
obtain verbal consent before continuing any sexual activity.

ALCOHOL AND CONSENT

The use of alcohol and other drugs can diminish a person’s ability to consent to
sexual activity. An incapacitated person does not have the capacity to make an
informed and voluntary decision to consent. A person’s use of alcohol and/or
other drugs is never an excuse for sexual violence.

For example, a person may be incapacitated if they demonstrate:

 they are unaware of where they are, how they got there, or why or how

* they became engaged in a sexual interaction

* lack of control over physical movements (ie. clumsiness, difficulty walking)
« difficulty concentrating

« slurred speech or inability to communicate

* being passed out or asleep

Alcohol and other drugs impact each individual differently, and determining
whether an individual is incapacitated requires an individualized determination.
An individual’s level of intoxication may change over a period of time based on
a variety of factors. It is important that anyone engaging in sexual activity is
aware of both their own and the other person’s level of intoxication and capacity
to give consent.

Witnesses and survivors who report sexual misconduct in good faith will not be
subject to disciplinary action for their own personal consumption of alcohol or
other drugs.



BYSTANDER INTERVENTION:

Bystanders play a critical role in the prevention of sexual violence. The University
strongly encourages all community members to take reasonable and prudent
actions to prevent or stop an act of sexual misconduct. Taking action may include
direct intervention, calling Public Safety or law enforcement, or seeking assistance
from a person in authority. Community members who choose to exercise this
positive moral obligation will be supported by the University and protected

from retaliation.

4D'S OF INTERVENTION:

Many times people want to help but they either don’t know what to do (knowledge)
in a particular situation or how to do it (skills). In most situations, there is more than
one way to take action. Each situation is unique, and each person will have different
strengths when it comes to intervention. Think about the 3D’s of intervention:

DIRECT: these strategies involve approaching one of the key people
involved in the situation and attempting to prevent the situation from
escalating further. For example, if you observe a concerning situation and
can safety confront the initiator, directly tell them “you need to stop”.

DELEGATE: in some situations, it is best if you involve other people to
prevent the situation from worsening and to keep yourself safe. For
example, this could mean recruiting friends of the student about whom you
are concerned so that they intervene, or calling Public Safety directly. You
are taking action by asking others to help.

DISTRACT: by creating a distraction, you can alter the flow of the situation
and potentially prevent a situation from worsening. For example, you can
enter a conversation with a couple to try to interrupt the situation and shift
it in another direction.

DELAY: this can be used when you are not able to intervene in the moment,
and are concerned about the people involved. You could text or call the
person and ask them if they are okay. Giving space for someone to talk
about experiencing harm even after the incident still counts as intervening
and allows you to check on their safety, provide them with emotional
support, and possibly provide resources that could help.

When considering your options, it is most important to make the safest choice available
to you that somehow interrupts or intervenes in a potentially dangerous situation.



EFFECTIVE INTERVENTION IS PREVENTION:

REMEMBER THAT:
* Most problems begin in group settings.
* Friends are usually in the best position to do something.
* You will be in a situation in which you can help in the future.

* We all have a responsibility to look out for each other.

HOW TO HELP SOMEONE WHO HAS
EXPERIENCED SEXUAL MISCONDUCT:

Listen and offer support.

Believe them.
* Let them know what has happened is not their fault.

Put aside your feelings and seek help for yourself.

* Help connect them to campus and community resources.

Respect their privacy.

Support their choice of resolution.

Be dependable and available.

Be patient.

* The emotional and psychological effects of sexual misconduct may
occur several weeks, months and even years following the incident.
Seek counseling at any time to help you or your friend.

Learn about emotional reactions to sexual misconduct at the RAINN (Rape, Abuse,
Incest National Network) (www.rainn.org). Encourage your friends to read it, too.



WHAT TO DO IF YOU OR SOMEONE YOU KNOW
EXPERIENCES SEXUAL MISCONDUCT:

Get to a safe place: your home, residence hall or the residence of a trusted friend.

Get medical attention as soon as possible to make sure that you are physically
healthy. Contact the Student Health Center at 610-519-4070 or visit its office on
the third floor of the Health Services Building. Medical professionals are available
24 hours a day. Medical attention at the local hospital is required in order to
preserve valuable evidence should you decide to seek prosecution through the
criminal justice system. It is important to know if you go to the hospital the local
police will be contacted and you may choose whether

or not to speak to the police.

* Bryn Mawr Hospital provides professional medical services to anyone who is
sexually assaulted. The University can assist with transportation to
the hospital.

» Because preservation of physical evidence in the first 72 hours after an assault is
of the utmost importance, you should:

NOT change your clothing or shower. If you change your clothes, it is important
that they are kept in a paper bag to preserve evidence.

NOT apply medication to any injuries that have been sustained unless absolutely
necessary. NOT disturb anything in the area where the assault occurred.

NOT drink or chew gum.

« Call Public Safety (24/7) at 610-519-4444 or the Title IX Office
(610) 519-8805 (M-F, 9-5) to report the experience. Public Safety can
provide immediate response and victim resources. The Title IX Office is
available on an ongoing basis to provide access to support resources,
accommodations and resolution options.

Call the Delaware County Victim Assistance Center at 610-566-4342.
Victim Assistance is available 24/7 and provides many victim services
including advocacy, counseling, and accompaniment to the hospital. More
information is available at www.delcovictimasisstance.org

Call the local police to report the experience (911). If you are calling from
on campus, Villanova Public Safety and its police officers will respond.

Contact the Villanova University Sexual Assault Resource Coordinator (SARC)
at 484-343-6028. The SARC is available Monday—Friday, 9 a.m.-5 p.m.

for support and to explain all of the options available to a survivor of any

form of sexual misconduct, regardless of when or where it occurred.

If you suspect that you have been given a predatory drug, like Rohypnol or GHB,
please let the Student Health Center know. A urine sample can be collected within
72 hours of a sexual assault for predatory drug testing, and all testing at the
Student Health Center is FREE for survivors of sexual misconduct.

Seek free, confidential counseling at the University Counseling Center. Call
610-519-4050 or stop by 206 Health Services Building. Help is available for the
harmed individual and for their friends who are concerned about them.

Seek confidential support from priests in their pastoral role.



THE REALITIES OF SEXUAL VIOLENCE:

REALITY #1: Most sexual assaults are committed by someone the person knows.

REALITY #2: No one deserves to be sexually assaulted no matter what they were
wearing, how much they had to drink, or if they went home with
someone.

REALITY #3: A person is a victim of sexual violence when they are forced to do
anything sexual against their will, whether they fight back or not.

REALITY #4: Without consent, sexual activity is sexual assault.

REALITY #5: False reports of sexual violence are less than 4%, the same rate as
other reported crimes.

REALITY #6: Most males who rape other males are heterosexual.

REALITY #7: Sexual violence affects people of every gender identity and sexual
orientation.

REALITY #8: Every day there are opportunities for people to prevent sexual
violence by discouraging pro-violent language (such as rape jokes),
intervening in concerning situations, getting trained in effective
bystander intervention strategies, and getting involved in on-campus
organizations like POWER. We are all part of the solution!

“The only thing necessary for the triumph of evil
is for good men to do nothing.” — Edmund Burke




HOW TO REPORT:

There is no time limit on reporting, and a student does not need to
decide whether or not to request a specific action by the University
at the time of their report.

Villanova is committed to supporting the rights of a person reporting an
incident of sexual misconduct to make an informed choice among options

and services available both on and off campus. Complainants have the option
to, and are encouraged to, notify law enforcement. Additionally, the Title IX
Coordinator, Deputy Title IX Coordinators, Dean of Students Office and Public
Safety can issue no contact orders and provide additional supportive measures
to those impacted by sexual misconduct. Public Safety can assist a student in
obtaining orders of protection, if they choose to pursue them. The following are
the reporting options available.

« Title IX Coordinator, 610-519-8805
* Title IX Case Manager, 610-519-8804
Title IX Investigator, 610-519-6378

Public Safety, 610-519-4444 (emergency) or
610-519-6979 (non-emergency)

Local law enforcement, 911

+ Resident Assistants/Residence Life Staff, 610-519-4154
or RAs located in each residence hall

* Submit on-line reporting form to the Title IX Office (Villanova
authentication required): https://cm.maxient.com/reportingform.
php?VillanovaUniv&layout_id=20

* Anonymous reporting hotline (www.villanova.ethicspoint.com),
1-855-236 1443
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WHAT TO EXPECT WHEN REPORTING
AN INCIDENT OF SEXUAL MISCONDUCT
AT VILLANOVA:

You will be treated with care and support.

* You will be encouraged to talk to connect with any of the numerous
available resources, available both on- and off-campus.

Supportive measures such as academic and living accommodations,
emotional support, no contact orders, and campus security escorts
are available regardless of whether someone chooses to file a formal
complain with the University or report to the police.

In general, the University will only pursue a University sexual misconduct
investigation if you choose to file a Formal Complaint. In some cases, if
an incident suggests an ongoing threat to the community, the University
must weigh your choice against the University’s obligation to provide a
safe environment for all community members, including you.

Timely reporting is of critical importance, Early disclosure provides the
opportunity for ongoing threat prevention and preserves the opportunity
for evidence collection by medical professionals.

« |f you decide to seek treatment at a local hospital, be aware that the
hospital is obligated to contact the local police. You may choose whether
or not to talk with the police.



WHAT TO EXPECT WHEN PURSUING
DISCIPLINARY ACTION AT VILLANOVA:

Villanova’s procedures for student disciplinary action are set forth in
the Student Handbook which can be found at https://studenthandbook.
villanova.edu/.

These are also the procedures under the University’s Sexual Misconduct
Policy for addressing claims of sexual misconduct where the
Respondent is a student. These procedures are designed to provide a
prompt and equitable response for the resolution of such complaints.

* At any time after the filing of a formal complaint, either the
Complainant or Respondent may request informal resolution in
lieu of formal resolution.

—Informal resolution is a voluntary, structured, mediated
agreement between parties and serves as an alternative
resolution to the disciplinary process (formal resolution).

* Individuals involved in the grievance process complete extensive
training on Title IX, campus sexual violence, trauma informed
response, avoiding conflict of interest and bias, and Villanova’s
policies and procedures.

* The Complainant and Respondent are entitled to the same
opportunities to present relevant statements and witnesses during
a campus disciplinary proceeding.

* During a campus disciplinary proceeding, the Complainant and
Respondent must be accompanied by an advisor who may provide
support, guidance or advice before and during the proceeding. The
advisor will be responsible for conducting cross examination of the
other party(ies) and witnesses. If a student does not have an advisor
for a hearing, the University will provide a trained advisor for the
purpose of conducting cross examination.

* Both the Complainant and Respondent are provided a written
determination of responsibility.

» Responsibility for alleged violations of the Code of Student
Conduct will be determined by a preponderance of the evidence.

* Complainant and Respondent have the right to appeal.

 Students found responsible for violating the University’s Sexual
Misconduct policy, are subject to the full range of sanctions up
to and including expulsion.

For more detailed information see
www.villanova.edu/sexualassault



RESOURCES:

On Campus:

Public Safety for Emergencies* 610-519-4444

Public Safety for Non-Emergencies 610-519-5800

Crisis Counseling** 833-646-1526
Telehealth Counseling*” www.illanova.edu/uwill
Student Health Center* 610-519-4070
Villanova Emergency Medical Services* 610-519-4444

Title IX Coordinator 610-519-8805

Title IX Case Manager 610-519-8804

Title IX Investigator 610-519-6378

Sexual Assault Resource Coordinator (SARC)  484-343-6028

Respondent Resource Coordinator 610-519-8807
Dean of Students 610-519-4200
Health Promotion 610-519-7407
Student Life 610-519-4550
Campus Ministry 610-519-3546
Financial Assistance 610-519-4010
Visa & Immigration Services 610-519-4095
Health Advocate*” 866-799-2728

(Employee Assistance Program)

*24 hours a day, 7 days a week

“Confidential Resource



Off Campus:

Delaware County Victim Assistance Center*®

610-566-4342

Domestic Abuse Project of Delaware County*”

610-565-4590

Delaware County District Attorney

610-891-4162

Law Enforcement*

Mm

Radnor*

610-688-0503

Lower Merion*

610-649-1000

Conshohocken*

610-828-4032 /4033

Upper Merion*

610-265-3232

Tredyffrin*

610-647-1440

Bryn Mawr Hospital*

484-337-3000

Lankenau Medical Center*

484-476-2000

Catholic Social Services of Philadelphia
(Visa Immigration Services)

267-331-2490

Community Legal Services of Philadelphia

215-981-3700

Philadelphia Sexual Assault Response Center**

215-425-1625

PA Coalition Against Rape

WWW.pcar.org

Rape, Abuse & Incest National Network
(RAINN)

WWWw.rainn.org

The Institute on Violence, Abuse and Trauma
(IVAT)

www.fvsai.org




STATISTICS:

NATIONALLY, AMONG UNDERGRADUATES'

* 26.4% of females and 6.8% of males experience rape or sexual assault
through physical force, violence, or incapacitation

* 231% of TGQN (transgender, genderqueer, nonconforming)
undergraduate students have been sexually assaulted

* 20% of female college student victims, age 18-24, report to
law enforcement

* More than 50% of college sexual assaults occur in either August,
September, October, or November (also referred to as the
“Red Zone”)

AT VILLANOVA, AMONG UNDERGRADUATES?

* 14.7% of cisgender (cis) women and 3.2% of cis men who responded
to the survey experienced sexual assault since becoming a student at
Villanova. Of those experiences:

* 82% involved someone known to the victim (non-stranger)

* 85% involved alcohol consumption by one or both parties
(Note: Alcohol or other drug consumption does not cause
or excuse sexual assault. No person is EVER to blame for
experiencing sexual assault.)

* 57% involved cis women during their first year at Villanova

* 80% of the cis women and 60% of the cis men told a friend
about their experience

! https://www.rainn.org/statistics/campus-sexual-violence
22024 Villanova Student Sexual Violence Climate Survey Results



Download the Nova Now app which has the Scan here for the Sexual Misconduct Prevention
SAVUR tab for easy access to all sexual and Response Web Page
violence resources.
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