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Psychological safety at work means feeling secure enough to express your thoughts, concerns, and ideas without fear 
of judgment or negative consequences. In today’s world, with heightened political tensions and social differences, 
maintaining this sense of safety is crucial for a positive and productive workplace. Use these tips to help foster respectful 
communication, ease tensions, and create an inclusive space where everyone can feel valued.

Understand political boundaries: Recognize that 
colleagues have different comfort levels when it comes 
to political discussions. If you do talk about politics, stay 
respectful, avoid criticizing any candidate or group, and 
stay calm, even if the conversation gets heated.
Know how to opt out of political talks: If you’d rather not 
discuss politics at work, it’s fine to politely say, “I’d prefer 
not to talk about that here,” and steer the conversation 
toward work-related topics or a common interest.
Respect all perspectives: Your coworkers may have 
different beliefs, and that’s okay. You don’t have to 
agree with their views, but always treat them with 
respect. Avoid negative body language like eye-rolling 
or dismissive gestures, and interact with everyone 
professionally and politely.
Focus on shared goals: Remember, everyone is working 
towards the success of the business. For those on your 
team, you share even more specific goals, so focus on 
collaboration and teamwork. Concentrate on what unites 
you in the workplace.

Agree to disagree: There may be times when hot-button 
topics come up, even if you try to avoid them. Instead 
of trying to change someone’s mind, stay respectful and 
consider politely exiting the conversation or changing the 
topic to something more neutral.
Seek help when needed: If you feel isolated or 
uncomfortable, reach out to a counselor for support. If 
coworkers constantly bring up uncomfortable topics, 
talk to HR or your manager to maintain a respectful 
workplace. Your well-being matters, and your workplace 
should feel safe.
Handle disrespect or discrimination: If you experience 
microaggressions or discrimination, keep a record of 
what happened, including who was involved and when 
it occurred. Report it to your manager or HR and use 
resources like the company’s EAP for support. Everyone 
deserves to feel safe and respected at work.

Everyone is entitled to feel psychologically 
and physically safe at work – and that 

includes you.
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